
Taking in  
a lodger



A lodger is someone who rents a room from 
the person that lives in the property and shares 
facilities with them. If you take in a lodger you must 
continue to live at the property as your main home.

Am I allowed to take in a lodger? 
Secure tenants of council homes can take in a lodger, but we ask that 
you tell us if you intend to do this so we can update our information 
and give you the right advice.

This right does not apply to introductory tenants, demoted 
tenants or to tenants who have lost their security of tenure 
through a Court order.

Should I consider renting out a room to a lodger? 
From April 2013 there are new rules for people of working age living 
in council housing. Housing Benefit will no longer pay for bedrooms 
that the rules say you do not need. For more information on the new 
rules see www.cbhomes.org.uk/benefits.

For some tenants, offering a spare room to a lodger may be an option 
for bringing in additional income. However, it may affect the benefits 
you are entitled to and you will need to take this into account when 
you decide if it is worth taking in a lodger.

Will taking in a lodger affect my Housing Benefit? 
Under the current rules, taking in a lodger would mean that the room 
is no longer considered to be spare for Housing Benefit purposes. The 
first £20 of the weekly income you receive from your lodger will not 
affect your Housing Benefit. If you take in a lodger you must inform 
the Housing Benefit Team immediately. 



Will taking in a lodger affect my tax and tax credits? 
Tenants who let furnished accommodation and take in a lodger are 
exempt from paying tax on rental income of up to £4,250 per year. 
Because the income is tax free it will not affect the amount you 
receive in Child Tax Credit or Working Tax Credit either. 

Will taking in a lodger affect other benefits? 
Taking in a lodger is likely to affect the amount of benefit that you 
are entitled to. If you take in a lodger you will need to inform the 
Department for Work and Pensions immediately. 

What will happen under Universal Credit?
The rules will change under Universal Credit and you will be able to 
keep all the income from a lodger without it affecting your claim.

If your benefit claim is moved on to Universal Credit any bedrooms 
occupied by a lodger will be counted as spare bedrooms, so the 
amount of benefit you can receive to cover your rent will be reduced. 
However, the income from the lodger should be more than enough to 
cover the reduction. For more details on Universal Credit visit  
www.dwp.gov.uk/policy/welfare-reform/universal-credit. 

Will taking in a lodger affect the amount of Council 
Tax I have to pay?
Income received from taking in a lodger will be taken into account 
when calculating your entitlement to Local Council Tax Support.

If you live alone taking in a lodger will mean that you will lose your 
single person discount for Council Tax.

Will taking in a lodger affect my home insurance? 
Some insurance companies will not cover you if you have a lodger or 
will exclude the lodger’s room from the insurance. You will need to 
contact your insurer to check how your insurance might be affected.  
If you do not tell them the insurance may not be valid. 



Step by Step guide to renting out a room safely 

1. Get your house ready to rent 
Make sure your home and the room you want to rent out is fire proof and 
as safe as possible. Electrical and gas appliances should be checked and 
certificated as safe for use. 

Cooking facilities You should let your lodger have use of the kitchen and 
make sure you have enough fridge and cupboard space so they can safely 
store food. It’s a good idea to make clear to your lodger exactly what 
kitchen facilities and equipment they can use. 

Bathroom and toilet You should let your lodger have use of the bathroom 
and toilet. You can discuss times when the lodger can use the bathroom to 
avoid inconvenience to both sides during busy times. 

Heating The lodger’s room should be adequately heated; you will need to 
agree with your lodger if there are any extra charges for heating. 

Fire precautions You should have a smoke alarm. If the lodger uses the 
kitchen a lot you may want to install a heat alarm and fire blanket. 

Furniture and Furnishing (Fire Safety) Regulations 1988 All furniture 
in your home that will be used by the lodger must comply with fire and 
furniture regulations. This means that the furniture must be fire retardant 
and correctly labelled. Furniture purchased since 1988 is likely to be 
compliant. These regulations are regulated by Trading Standards Officers – 
more details are available on their website www.tradingstandards.gov.uk. 

2. Advertise 
There are a lot of ways you can advertise your spare room. Try putting a 
notice in your local shop or go online and advertise it for free through one 
of the many websites available. If you put an advert in the paper or a notice 
in your local shop only include the area you live in plus your telephone 
number. It is safer not to include your name or address. If you are only 
looking for a female lodger then say you only want calls from women. 

3. How much should I charge? 
Check rental rates for rooms in your neighbourhood by looking at websites 
such as www.spareroom.co.uk and www.gumtree.com. 



4. Find someone that is right for you 
As your lodger will be living in your home and will have access to your 
belongings when you are not there, you need to ensure that your lodger is 
suitable and that you have compatible lifestyles. Prepare a list of questions 
before any visit to help you select your lodger. 

5. Get references 
As a council tenant you will be responsible for your lodger’s behaviour. Ask 
your new lodger to provide references from a current employer or a previous 
landlord. This can give you extra peace of mind that the agreement you 
are entering into is likely to be alright. Ask for a landline number for their 
workplace, and then check that it is correct and that they are who they say 
they are. 

6. Get it in writing 
A written agreement between you and your lodger to set out your 
respective rights and obligations will support your arrangement.  
This should include: 

n the rent amount, how and when this should be paid 
n which rooms/facilities the lodger can use 
n the services you agree to provide
n any share of the household bills
n how long until the payment amount is reviewed
n the house rules such as notice periods 

7. What if things don’t work out? 
You will be responsible for any impact the lodger has on your tenancy, so 
it is important to have a clear agreement including a notice period if the 
arrangement doesn’t work out. You should give your lodger reasonable 
notice if you want them to leave; this can be linked to the frequency of their 
payments to you. The notice does not have to be in writing and what is 
considered reasonable may depend on why they are being asked to leave. 



Useful contacts

Citizens Advice Bureau  
08444 770808

Housing Benefit & Local Council Tax Support Team  
01206 282600

revenues.enquiries@colchester.gov.uk

Council Tax Team 
01206 282300

revenues.enquiries@colchester.gov.uk

Housing Options Team  
01206 282569 

housing.options@colchester.gov.uk

Private Sector Housing Team  
01206 282581  

housing.private@colchester.gov.uk

Trading Standards  
08454 040506  

www.tradingstandards.gov.uk 

www.spareroom.co.uk 
Publish a free guide to taking in lodgers

@colboroughomescolboroughomes

www.cbhomes.org.uk
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